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President and Executive Director Report

On March 11, 2010, vices has received for 2010/11 isyery pleased to announce that
Canadians with disabili- to be used for people in urgent  they have now purchased land
ties celebrated as Can-  need of services and on further- ang are building a new house for
ada ratified the UN Con- ing the Transformation Initiative ys with a target completion date
vention on theRights of  through the development of the jn the fall of 2010.

Persons with Disabilites Yy S¢ aGwS3IA2y Lt | LI AOFGA2Y [/ Symn

This was a historicand i NE & ¢ @ LY NBfhédRW dafd bade? AllidrfeeSn- I O
profound moment in previously committed fourth year formation Management System

/I y ¥ Iv? I Qa KA aflunélrl‘gl}hi nlJIrT&SER of Qal‘npalgns (AlMS) is now 0perat|ona|
2 dzNJ O2 dzy i NE Cadle néwiduierivaydo tadk this  throughout the organization. Our

to Canadians and the injustice to an already under- 250 staff have now received

international community funded sector. training and we have begun to
S elaleel\Ia=NiEl that disability is to be generate reports on data from

recognized as a matter  The key areas of focus for the  people supported regarding
President and of fundamental human  Board of Directors this year were heath information, planning for
Executive Director rights. The Convention the development and approval ofthe future and relationships, to

AR R Ccates a new and lasting Board Governance Policies and pame a few. The management of

foundation on whichto  the development of Community - jnformation has long posed chal-
Audit Committee build aninclusiveand [ A @AYy 3 . NI Yy i Qa |§ndeddn BuPsddoPand vielard H 1
éééééé. . accessible Canadawhere¢ KS . 2F NR 2F 5 AM&,gt,gel\ggéaﬁzstaﬁ follifiP IS R
_ rights can no longer be  strategic goals for the next four  cooperation in the implement
Community diminished on the basis years are: tation of this fundamental
el?eélagogsé é of disability. Cana_da 9 To support individuals who  resource.

i played a lead role in de- have a developmental disability to
OEYC: Brant veloping the Convention  realize their aspirations for full  Community Living Brant was
¢ééééé. . and is recognized as an  citizenship, inclusion and partici- chosen to be one of sixteen

, international leader on  pation. organizations participating in the
Qe disability and human 1 To continue the commitment Provincial Core Competencies
Enhancement ight . . . . .
Committee ngnis. to excellence by enhancing the Pilot Projectaunched earlier this
66é6ééé. . Pag _ capacity of Community Living  year. This project is an important

This has bee_n another  Brant to demonstrate quality. key step in the Developmental
REACH OUT year of lobbying govern- ¢ 14 advance the sustainability Human Resource Strategy part-
éeeeee. . Pa g mert to ensure the fol- of Community L|V|ng Brant nership between the Ministry of
. _ low through on their through a committed and inte-  Community and Social Services
Rights Committee promised fourth year ted h to leadership. and the Provincial Network on
6ééééé. . Pag grated approach to leadership,

funding commitmentto ¢ iinyity, risk management, em-Developmental Services

Parents Group our sector. This fu_nding ployee welbeing and
""" has now been denied financial ability

resulting in a reduction

'''''' of staff hours and layoffs Through our continued

across th_e province_. The partnership with The
new fundlng_ allocation Brant Foundation for
that Fhe Mlnlstry_ of Com- Persons with Develop-
munity and Social Ser- mental Needs, we are

eeeeé. . Page

In Memoriam

,,,,,,



Through the implementation the Early Learning Initiatives  measure in response to the lack'of
of core competencies in our and the subsequent transfer of new funding since the inception of
agency, related skills, knowl- child care to the Ministry of the Early Years Centre nine years
edge and expertise are devel- Education. At this juncture, we ago.
oped as we become regional are still unsure of the impact, if ) i
champions. This investment any, that this may have onour @ YYdzyAue [ A DAYy 3
of time and resources will ~ Ontario Early Years Centre; ~ asset remains the people con-
have both a positive impact onBrant. Late last year, a Board Nected to our organization. Our
the quality services provided decision was made that would Selfadvocates, families, volun-
to people, as well as enhanc- see the Early Years Centre movgers, staff, management and
ing our leadership role in pro- into the Andrew Donaldson ~ Board members ensure opportuni-
fessionalizing the developmenbuilding on Bell Lane. This  ties are not only imagined but
tal services sector in Ontario. move, which is slated for the achieved. To all, a sincere thank
fall of 2010, is a cost saving ~ You for making a difference in
There have been substan- ‘ , both our community and in
tial changes in the Chil- LIS2 L) SQa fA@Sa
RNBY Q& ahvyA
with the introduction of

Respectfully Submitted
Marylou Chatland,
President, and

Janet Reansbury,
Executive Director

BOARD OF DIRECTERS 2000  -2010
PRESIDENT Marylou Chatland
PASTPRESIDENT

Grace Wilson

VICEPRESIDENT Martyn Camper

TREASURER Darlene ManzeHall

SECRETARY Rob Campbell

DIRECTORS Gordon Cuthbert, Gert Franklin, Maria Gallo, Stefennie Jagigned)

Diane Jones, Gary Kusch, Murray MacDonald, ElizabetiVicg)imarrie

A fond farewell to Gordon Cuthbert and Martyn Camper, who will not be seekiapetion to the Board of Directors.
Their insight and experience were tremendous assets to the Board of Directors. Thank You Gordon and Martyn.

MANAGEMENT TEAM 2009 -2010

EXECUTIVE DIRECTOR REUEETLUSHTLY

DIRECTORS Gerri Jensen, Support Services
Debbie Cavers, Quality, Organizational Supports & OEYC:Brant
Kathryn Dubicki, Administrative Support

MANAGERS AND Manager Support Servicedulia Wheeler

SUPERVISORS Manager OEYC: Brarit]elodie Spencer
Supervisors Brenda Beauregard, Robyn Cadwell, Jan Card, Marty
Chapple, Tracey Gard, Robyn Hrab, Linda Hughes, Jenny (Repigted),
April Soltau, Julie Turner, Danielle Woodcock, Stephanie Bennett
Community Relations




3

Audit
Committee Report

MEMBERSHIP:

Darlene ManzeiHall, Chair
Glenda Minard

Denys Jones

Kathryn Dubicki, Director
Marylou Chatland, President
Janet Reansbury, Exec. Dir.
Janice Dougherty, Recording

The Audit Committee of Com-
munity Living Brant, estab-
lished in 2008, continued with
its mandate to provide advice
and recommendations to the
Board of Directors with re-
spect to procedures, policies,
financial controls, the exter-
nal audit of financial state-
ments and financial report-

ing.

In 2009/10, the Committee:
i reviewed and followed up
on recommendations
from the 2009 Post Audit

Management Letter;

met with the Auditors to
review the 2010 audit
plan;

reviewed the 2010/11
Budget for recommenda-
tion to the Board of
Directors; and

met with the Auditors to
review the 2009/10 audit
and financial statements
for submission to the
Board of Directors.

Respectfully submitted,
Darlene ManzeiHall
Chair

McMaster University. The
2010 Tournament is set
for August 19. Register

Community
Relations Report

UPDATES FROM FUND

RAISING AND PUBLIC
AWARNESS EVENTS:

today!
/ ».~.,

November 2009 G
Community Living
Brant participated in
0§KS ! yydz f

In 2009/2010, Community Liv-
ing Brant had the opportunity
to host three major fundrais- Santa Claus Parade. B

mg/communlty awareness }hanks to the people

campaigns with much success!
paig supported and staff

from Transitions who
2NHI yAT SR
parade participation.

In December 2009, Commu-
nity Living Brant launched a
unique new fundraiser
through a gift card program.
In purchasing gift cards
through our agency, Commu-
nity Living Brant receives back
a percentage of the sales.
There is a wide variety of gift
cards available to purchase
from many popular retailers.
To date, this purchase pro-
gram has raised $1,000.00.
Support Community Living
Brant and purchase your gift
cards through us!!

March 28, 2010

The Davies Moffat Team
Community Curl in Sup-

port of Community Living, &
Brant held its 2 Annual
Bonspiel. Twelve teams -
participated. $11,150.00 \ e
was raised. y

Community Living Brant ‘

Celebrated the month of (g
al & Co@muadity Liv-

HERE ARE SOME OTHER

HIGHLIGHTS:

Ay 3 a ayfdiens:

August 20, 2009
Circle of Friends Annual Golf May 2 People supported
Tournamenttook place at and Staff participated in
Northridge Golf Course. One U K'S I €ofmdainity
hundred people participated [ A 9AY 3 GA UK
in the 2009 Tournament rais- Game in Toronto.

ing over $8,000.00 for our
Young Adults in Transition Pro
gram. The winner of the 2009
W. Leo McMahon scholarship
was Stephani®omano.
Stephanie is attending the
Social Science Program at

/

May 7: The 6th Annual
Box Lunchook place in i
partnership with Moose [
2 Ay22a1AQa
876 lunches were sold.
$4,500 raised.




Ontario Early Years Centres
A Plate for Rirents And Théir Children.

Iy
May 8 Our Community Spon- &~ Ontario
sored page was featured in
the Expositor.

Centtes dela

Un endicit pour es parerts €t lurs enfanfs,

Ontario

May 10 City Council pro- Early

claimed the month of May as  Years Centre:

a/ 2YYdzyAde [ AGBraAt Repofti K ¢
the City of Brantford. This was

followed by the raising of the Ontario Early Years Centre:

Community Living Flag at City Brant provides supports and
Hall.

%

Community Living Brant givers with children ages
streetwide banners hung at 2 0-6 years. OEYC: Brant also
locations in Brantford

throughout the month of May. SuPport the child care, early

munity and educators.
GRANTS

services for parents and care-

provides extensive services tg

learning and parenting com-

formal open house for Novem-
ber. Check our website for more
details closer to the date at
www.eycbrant.ca/oeyc.htm

HILIGHTS OF ACCOMPLISH-
MENTS 2002010

A sold out Friday of our
annual CHANGE Child Care
Conference.

Community Living Brant grate- SERVICE CHANGE INFORMATION

The OEYC: Brant has not
received any base budget in-
creases since its inception in
2002. We continue to offer a
full range of programs and
services to families and care-
givers. However, services
have been adjusted annually
to compensate for this pres-
sure, which this year included
the closure of the St. George
Best Start Early Learning and
tParenting Centre. As well,
the OEYC: Brant will be relo-
cating its main site to 30 Bell
Lane, Brantford effective Oc-
tober 2010. We welcome
anyone for a tour of our new
location and are planning a

fully acknowledges the finan-
cial support from the follow-

ing:

1 City of Brantford

7 Brant Community
Foundation

7 Southern Network of
Specialized Care

7 Royal Bank Foundation

77 Enterprise Brant

Through these successful gran
applications, Community Liv-
ing Brant was able to provide
staff with specialized training,
purchase ten new computers,
and purchase promotional
materials for the Box Lunch
Fundraiser.

Respectfully submitted,
Stephanie Bennett
Supervisor

Community Relations

Successful completion of

§ year two of the Raising the
Bar on Quality Accredita
tion Program.

Authored family articles in
the Best Start Magazine.

Hosted and participated in a
'E training for the Mother
Goose ParenChild
Program.

Celebrateceight years of
§ service in March.
FUN FACTS!

2@ We had over 1,300 parents
participate in Workshops.
g e delivered professional
development to over 2,900

educators.
[2l@ \We made over 3,600 refer-
@ rals to other early years
services.
We made over 125 partner-
ships/linkages with other
community agencies.

R



http://www.eycbrant.ca/oeyc.htm
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The OEYC: Brant offers € . .
& A - . Early Years Literac Professionals,Educators
LSRR | | her of FREEservices for @@ o Y y @

come learn about us. Workshops & Resources  and Caregivers Services gnd

5197593833 parents, caregivers, educa- Supports.
SaNE 2y (KS tors and young children age=2% Resource Library: Toy <
u . ice®® Lending (A12 years) & Information about our pro
Our main office & resource 0 6 years. These services . 9 (t y ) 8 < Gt P
library will move to 30 Bell Lane include: SOUIPIMENBIeom glams and atnercommu

uvJ

in October 2010. nity programs and serviceg

More details will be posted as Parent and Child Stay and@ Quality Child Care Infor-
&

we get closgt;? the moving Play Drogin Programs mation Directory Drop by for a Tour to receiv
' more information at our

&% Parent Workshops / Par- '®® Transportation supportcurrent location at 330 Wes

13%

& ent and Child Workshops St., Brantford.
. J
Quality from a Vﬁriety %f foczsh Yamauchi, Steve Csordas
roups, have shaped the and Susan Gadsby for their
Enhancement 9 :
. development of this hard work and efforts in
Committee Report Plan. The Committee making this a successful
. . has monitored and re- o
Memberships Reps: viewed the implementa- training package. They
Eebl I\B/\i;lllak tion of the various work have also created an inno-
Rgtrid ;\/T;):Kenzie plans to achieve the vative online course for
Parent'y identified goals. rights training that is cur-
Glenda Minard T rently being piloted by a
: . ~ group of people. This is.a
SelrAdvocates: G¢2 LINRY2GS JRIES EJ§ 2 1]
Kristie Beckham are exercising their great additional option for
Shei_la Hofman I 9 bl some people who may not
Jamie Mayle 'ghts and Tesponsivil= - nt to participate in
Staff: ties in all areas of their trainin
Deb Cavers, Director lives through education g

Tracey Gard, SUpervisor 1o hoth people receiving  The Rights Training for
Dolz?t?atlii%\llae(;kmore, Quality 5 SNBA 053 v Ryaffid durferftifPieing re-
Wendy Matthews, Recording® K S a Ly RA @A Risad and wilk be rigdaled

t2f A08& | yR cafiex thekrgiring forapgon
The focus of the Quality En- YA (G (i SS¢ t 2 f AP supppréesi gt wikig-r
hancement Committee was veloped and approved. clude additional informa-
developing a Quality En- 1o hjicies have been A 2Y NBIF NRAY I ¢

hancement Plan for the year . . : :

that supported the areasyre- distributed to staff for in supporting people to

quiring growth and change in review and sign off. understanding their rights,
how to support someone

the Association. The results _
FNRY (KS + 38y 5E ppgateq Rights to exercise their rights, and
assessment on Basic Assur- 1raining for people sup- ynderstanding the process

ances and Shared Values ~ port is being utilized for bringing forward a re-
through the Council on Qual- within the agency. AOGNAOGAZY (2 (K¢
ity and Leadership (CQL) Carfhanks to Terry Rights Committee

' ada, as well as feedback



amount of materials that Four members of the Self
haye been,inc rated in iri
Ay % Lincorno % dnfo Advocates Hiring Sub
an abuse training package. Committee completed the
interviewing training and
It is the goal of the agency tohave started to participate in
have a staff training event in interviews for potential new

the fall of 2010 to complete Staff. They are now assisting
rights, complaint and abuse with interviews for new staff.

. GOAL 2

G¢2 GNBFG LIS2
respect you would give your
best frienck

f The Planning and Resource
|| Committee spent a full year
¥ discussing topics surrounding

the issue of demonstrating re- trrzlalnlng basedd O_n ;:I the . ' GOAL 5 A o
spect to people we support.  _ o des madeintepast a1t f LSz L)X S NBOS
year. tion in order to understand

STRATEGIC Each of these topics was also and carry out the goals and
discussed with the Manage- objectives of Community
PLAN ment Team. GOAL 4 Living Branb ¢
2010 at S2LX S KI @S GKkS—F6A+tHie— (2
pII={=XeupleNflS Many staff teams have held make choices and decisionstpe working group has re-
additional sessions on under- that affect their livesP £ \jised the new staff orienta-

ISV °eind respectatsiafmeet ¢ g | 38y 0z 0a JoRNEEAENARAD § 5 R
Citizenship ings by inviting the Director of Planning process has been final recom gndat|ons. It
Inclusion an’d Quality to facilitate discussions revised and is ready for im- has been an kilepth process
Participation FYR 61 GOKAY 3 { ednentation. V8 kases as there have been several

new required training com-
ponents the Agency has had
gt add to the current staff
orientation.

¢l 1Syé 5+53 ¢ KRIKnuRarggsrevigiong; 2
use of language, including the Ever ;he p]?std6bm(i(nths _

52 NR &NBGI NRé obasedon feedback receive
from staff and people sup-

The SelAdvocates Hiring Sub POrted. Training with Sup- i in re-
. g port Workers will take place T_h? next stgp Is to _b,eg'n_ re
Committee created three new vising the site specific orien-

) ) in June on the revised proce-"" ¢ & Thi
scenario questions based on dures and discussions will bet_:':ltlon or staff. This cap-

respect that have been added held with staff teams after to U 9ZNB & dzy RSNE G Iy R.
(2 GKS I 38y Oe QHavekhsiprocedsd ulfy inple-e&Nat goals, personal out-

age. mented for the fall of 2010. COMes su_pport plan and the
individualized support re-

., GOAL 3 With the implementation of ~quired for people. It also
: > O &People understand what the AIMS web based data- covers all the specific proce-
abuse is and are free from base, staff are now able to ~ dures that affect services in

Ftf | AyRa 2apcuratglyecadytrack and that location.

. . analyze their supports  _pm —
¢ KS Odz2NNBY U athrdughane Service2altivifi
has been updated to more sections where details are
clearly define abuse and to included about personal ou
include exploitation. come, individualized suppo
and achieving personal go
There is a draft training package
regarding abuse and neglect for "€ SelAdvocates Com-
staff. Josie Valetta and Debra plaint SubC_omr_mttee has

_ completed its video on how
Vincze worked together to re-

o to express a complaint/
search and gather a significant cqoncern to CL Brant.

Promoting
Excellence

Achieving
Sustainability
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Additional Quality Information of personal outcomes for individuals who database. This database allo
The data collected from Personal receive support. us to document important infor-
Outcome Interviews utilizing the new _ _ mation about each person sup-
reporting tools from the AIMS data- T_he P!annlng gnd Resource Qommlttee PS6rted and share that informa-
base has been completed. The vided |nform§1t|on to the.Q'uallty Enhan'ce- tion more effectively within a
38y Oe0a NBE Al ot BENLLCOMMEIREHN taey BVQKeMent ins gupport team. The AIMS system
an annual interview schedule to en-PlanNing, personal outcomes and comMMuya5 developed to support the
sure a crossection of interviews arghication within the agency. The focusfor g3 § 2% / v[ Qa o/
completed each year. The Committhis year will cover specific topics to sup- g Leadership) Personal Oytcomng

tee is able to monitor our quality of LZ NI GKS FOKASOSYS Y\eastrds arft 6l§-ﬂit3) MeasHrésF

supports by comparing our interview ! a€gic Plan.
NBadg a 6AGK / v [ Tisyestbaivine ifipldmentation of thé M8rah 2010 was the first month
As well, there is a Basic Assurancesiew webbased database (AIMS) that will where all staff teams had been

2 dz

D!
Q
Q)¢

Index that monitors the interview KSf LJ ¢ A G K G KS | 3Sy Griged and \ge@ daauttiggydatas v LIN

results from 9 key outcomes that aré¢he quality of services. Over a six month across all programs. The ability
reliable indicators of successful sysperiod, the AIMS Implementation Team to see trends and analyze our
tems in the agency to help usto  inputted the background information to ~ supports will increase over the
monitor if we are providing quality start the database and then successfully upcoming year as we gather
supports to assist in the achievememtained all agency staff in the use for the more data.

FEBRUARY 201Dental Care and
Oral HygiengTransition)Rights
Awareness TrainingSteve

Throughout the year, Donna Black-
more, who is staff support for Qual-
ity Initiatives, with assistance from

Csordas, Susan Gadshy and Tqrry
her coworkers, hosted a number Yamauchi)Medication ¢ Proper
educational/information sessions orfs Use and Avoiding Misusfeatur-

a wide variety of topics, as follows. [ ing Mr. Ken Stead from North-

(Names appearing in brackets indi- view Pharmacy (M. Powell,

cate who organized the event.) C. Jarvis, and Kandy Burtch)

APRIL 2009Photography Contest NOVEMBER 200@omplaints Procedure MARCH 201(Rights Awareness
begins;Social Networking Seminar ~ Focus GroupéR.E.A.C.H. Out) Training(Steve Csordas, Susan
featuring Syd Bolton, the Personal . Gadsby and Terry Yamauchi);
Computer Museum (R.E.A.C.H. DECEMER 200Rersonal Safetyeaturing Focu; Groups.Satlsfactlon of
out) Constable Cooper from the Brantford Serwcgs(QuaIlty Enhancement

Police Department (Michelle Job) Committee)

JUN(iggggeprsggigﬁ?éirirgIE?(;m JANUARY 2010nformation seS.SiOW; Qver the upcoming yearf the Q.ua|_
Outer Spacdeaturing Syd Bolton, Supporte.d.Emponment, Elghts Aware- ity Enhancement Committee will
the Personal Computer Museum gzsdssgra;wgqrsetrervi(g;cgusl%)isel:?\r:j be taking on the responsibility of
(R.EA.C.H. OuProject Track Dealingwith Losgeaturing Mr.,Ted Y.2 Y A U2 NR y.a / .[ - Ny
Champion (Susan Walters and McCleister (R.E.A.C.H. Out) gic Plan. We are thrilled with the
Marty Chapple) accomplishments made possible

this past year by the commitmen
and support of staff and self
advocates. The upcoming year
will see CLBrant build on its suc-
cesses and further enhance the
quality of services to people.

OCTOBER 200€.00king Classes spon-
sored through CLB Parent Group
Donationbegin(Margaret Powell
and Carolyn Jarvis);

ODSP IsService Fire Safety 2
sessiong, featuring Dwayne Arm-
strong with the Brantford Fire
Department (Margaret Powell and
Carolyn Jarvis)

Respectfully Submitted,

Deb Cavers, Director of Quality
and Organizational Developmept,
& OEYC:Brant




R.E.A.C.H. OUT
The Self -
Advocates
Committee

Report

RE.A.C.H. Out, the Sélflvocates
Committee of Community Living Brant
continues its commitment to em-

power all men and women who re-
ceive services through advocacy and Brant
education. R.E.A.C.H. Out has had sev- '
eral member changes over the past
year, as well as a new staff advisor.

Awareness Training held regularly

Working Together to Make Change:  throughout the year for men and

May 2009¢ Self Advocates partici-
pated in the Flag Raising Ceremony to
commemorate Community Living
Month at Brantford City Hall.

April 2009¢ December 2009, The
Complaint Procedure and Hiring Sub
Committees continued to meet
throughout the year creating propos-
als for change and improvement in the
way services are offered at Commu-
nity Living Brant.

the Complaints Procedure. The
request was approved.

June 2009; A group of SelAdvocates
travelled to Kingston, Ontario, to
FGGSYR [/ 2YYdzyAde
Annual Conference. This group con-
ducted their own workshop sharing
their experiences in working as a
group to implement change to policies

and practices within Community Living

September 200¢;, One self advocate
will now attend each session of Rights

January 201@ Self Advocates submit-

ted a proposal to the Lylla Cox Foundaviarch 2010¢ Focus Groups re-
tion requesting funds to purchase a

video camera to film a video regardingCOmmunity |_|V|ng Brant were held

February 201@; Video equipment
was purchased in order to film the
Complaints Procedure video as
well as other agency training pro-
jects. Scripts for the video were
completed.

March 2010¢ Filming of the Com-
plaints Procedure video took place
over several days.

March 2010c Two self advocates
joined the Quality Enhancement
Committee of Community Living
Brant.

March 2010¢ One self advocate

women who receive support services. joined the Board of Directors of

Community Living Brant.

garding Quality of Services by

for men and women receiving ser-
vices. SelAdvocates attended
each focus group to offer support
if needed.

April 2010¢ SelfAdvocates com-
pleted their training in the Hiring
SubCommittee and have now be-
gun to participate in the process of
hiring new staff.

April 2010¢ The Complaints Pro-
cedure video goes through the
process of editing and approval.

COMMUNITY EDUCATION:

June 2009g; Self Advocates facilitated local High Schools for Careers

May 2009¢ Self Advocates conducted @ Workshop at the Career Fair at Nortitlasses; two presentations at
a presentation for the DSW Program Ward Public School in Paris, Ontario. North Park Collegiate and one pres-

at Medix School about careers in de-
velopmental services. Self Advocates
shared their personal experiences.

October 2009 Self Advocates con-
ducted a presentation at Fanshawe
College in Simcoe, Ontario, to stu-

May 2009¢ There was a presentation dents in the Developmental Services

2F GKS FAtY &CNFB S Rooamahoysareersjindevelgpy
and women receiving services throughmental services.
Community Living Brant as well as

their families and friends. January 201@ Self Advocates con-

ducted a full day of presentations to

entation at Caledonia High School.

February 201@; Self Advocates
conducted a presentation for the
DSW Program at Medix School
about careers in developmental
services. Self Advocates shared

their personal experiences




NETWORKING AND EDUCATIONAL PROJECTS FOR THE FUTURE:
OPPORTUNITIES: @ongoing public education for scho@sd
colleges;
June 200%; Two self advocates attended a film @ongoing educational seminars for men a
making workshop at the Community Living Ontario  women who receive services;
conference in Kingston, Ontario. @continue to network and build contacts
November 2009 Two self advocates participated with other self advocate groups and age
in catering a lasagna supper for the Bridging the Gap cies through conferences and workshop
Expo. @we are now actively working on our long
January 201@ An educational seminar was organ- term goal of holding our own conferenc|
ized entitled Dealing with Grief and Loss. Our in the spring of 2012 as well as a small
speaker was Mr. Ted McCleister. mini conference in the spring of 2010;
March 2010¢ One self advocate participated in @ ideas are being formulated for fundraisin
catering a lasagna lunch for the Abilities First lun projects to raise funds for the confer-
cheon. ence.

April 2010¢ An educational seminar was organized _ N
SydGAtGt SR a¢Sylyd whAIKI aWelarffc'ﬁOk_'Wéog“@ﬁ {p anptBeR XKt
- : and productive year.
speakers were Bev Stirling and Michael Dow from

the Community Legal Clinic. Respectfully submitted,
R.E.A.C.H. Out SeMfdvocates Committee

Rights Committee Report other personal possessions; psychotropic

MEMBERSHIRRatrice Burke, Chair: Paul medicgtions; diets; crisis intervention and

Wilson; Joe Hibbert; John Farley; Sandy St. Louis; behaviour support programs.

Jason Richardson; Debbie Cavers, Director;

Wendy Matthews, Recording The Rights Committee

' acknowledges that staff,

families and the individual
being supported have bee
innovative in designing sol
tions which permit the indi-
vidual supported to live a
life in the least restrictive
manner possible. Since th
beginning of the Rights
Committee in January 1994

to May 2010 (12 years), the

The Rights Committee is an
external committee which pro-
vides data to the Board of
Directors through the Executi
Director. It is the responsibilit
of the Committee to review
rights limitations and restric-
tions that have been imposed
on individuals who receive ser-

vice through Community Living Brant. . . 2
The Role of the Rights Committee #sEnsure that committee has reviewed 205 restrictions fq
g 85 individuals. To date, 81 (40%) restrictig

restrictions are actually needed and are not being . o
. . L have been successfully lifted. If restriction
imposed for convenience, for historical reasons, as a )
It of | due t lack of are unable to be lifted, they come back to
resRu ,0 agr(]ancy ruies or .ue (Ij a agho rer]sourcgs.the Committee as an extension. The Co
° eview the arc]:compar;]yw;g pian wit | €ac drers]tr'c'mittee celebrates the lifting of all restrictio
tion to ensure that it is the least mf[ru_swe' and that aput also clearly acknowledges the fact that
removal of some or all of the restriction is under
regular consideration by the supporting staff.
Restrictions are often necessary for people to con-
tinue to live safely within their community. Restric-
tions can take many forms such as locked doors,
closets; limited access to money, medication and

many people will need lonterm supports to

enable them to live to their fullest potential
within their community.

Respectfully submitted

Patrice Burke, Cha




Parents Group Report

The Community Living Brant Parents Group
continues to

meet periodi-

cally through-

out the year.

Over the past

fiscal year, the

Parents Group

met on several

Health and Safety Report

Community Living Brant is committed to provid-
ing a healthy and safe work environment for
employees and people receiving services.

2009 was another very successful year for our
Health and Safety Program. We completed the
final year of our Safety Group initiative. Some of
the projects included reviewing our policies, up-
dating our First Aid training program, and imple-

occasions. mentation of both a Safe Driving Program as well

_ _ as a Sharps and Needles Safety Program.
An evening presentation on June 11, 2009,
featured Jane Angus, CEO of Contact Brant, |n 2010, we embarked on the 2 year Advantage
speaking about the Passports Program and theprogram. The Joint Health and Safety Committee
aAyArauNEQa ySe allyRlRRdedusdcorhpfeRersfd@rdvie ¢f thef 2 NJ
accessing services called the Supports Intensity 3 § yoeQa I1SHEtGK FyR (I
Scale (SIS) assessment. This assessment wasdi{s. This will assist in preparing Community

into place as part of the new Bill 77 legislation | jving Brant in receiving accreditation for our
that replaces the old Developmental Services Health and Safety Program.

Act.

Community Living Brant continues to recognize
On October 29, 2009, the Parents Group hostqge, 5, 5ng Safety as a core business value and

a session with an update from Debbie Cavers, | . . I |
SEANBOG2NI 2F vdd tades NEDIRGIGWPY with pll employegsda | g;
hat improves education, keeps

Enhancement Plan and how it impacts servicescreate a culture

Julie Turner, Supervisor, gave an excellent ovePeople safe and reduces injury.

GASs 2F /|| NI yiQa @FNA2dza NBaALIAGS aSNWAOSa

cluding the new Aging at Home respite. Respectfully submitted,
Kathryn Dubicki and Julia Wheeler

~

Last year, the Parents Group received a donation
from the Paris Lioness Club that was designated
to provide cooking classes for people who
receive support. The second course was held,
including 8 people who receive support. They
chose to learn how to make some of their
favourite meals for holidays and for entertaining
friends and family.

The next event scheduled at the time this repor
was written is an information session with repre
sentatives from the ODSP office to discuss rec;
changes in ODSP benefits.
Respectfully submitted,
Eleanor Moore
Parent Representative




